
 

  

  

Yearly Status Report - 2019-2020

  
Part A

Data of the Institution

1. Name of the Institution R. C. PATEL INSTITUTE OF TECHNOLOGY,
SHIRPUR

 Name of the head of the Institution Prof. Dr. Jayantrao Bhaurao Patil

 Designation Principal

 Does the Institution function from own campus Yes

 Phone no/Alternate Phone no. 02563259600

 Mobile no. 9923466699

 Registered Email principal@rcpit.ac.in

 Alternate Email jbpatil@hotmail.com

 Address Near Nimzari Naka, Shahada Road,
Shirpur

 City/Town Shirpur

 State/UT Maharashtra

 Pincode 425405



2. Institutional Status

 Affiliated / Constituent Affiliated

 Type of Institution Co-education

 Location Rural

 Financial Status private

 Name of the IQAC co-ordinator/Director Prof. Pravin Laxmanrao Sarode

 Phone no/Alternate Phone no. 02563259600

 Mobile no. 9850008471

 Registered Email pravinsarodercpit@gmail.com

 Alternate Email pravin.sarode@rcpit.ac.in

3. Website Address

 Web-link of the AQAR: (Previous Academic Year)    https://www.rcpit.ac.in/aqar

4. Whether Academic Calendar prepared during
the year

Yes

 if yes,whether it is uploaded in the institutional website:
Weblink :

  https://www.rcpit.ac.in/

5. Accrediation Details

 Cycle Grade CGPA Year of
Accrediation

Validity

Period From Period To

1 A 3.18 2017 30-Oct-2017  29-Oct-2022

6. Date of Establishment of IQAC 15-Oct-2015

7. Internal Quality Assurance System

  Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration Number of participants/ beneficiaries

No Data Entered/Not Applicable!!!

    View File

https://www.rcpit.ac.in/aqar
https://www.rcpit.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11063_Quality_Initiatives.xls


8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

  Institution/Departmen
t/Faculty

Scheme Funding Agency Year of award with
duration

Amount

Computer
Engineering

TEQIPIII Dr. Babasaheb
Ambedkar

Technological
University,
Lonere.

2020
365

300000

    No Files Uploaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

 Upload latest notification of formation of IQAC   View File

 10. Number of IQAC meetings held during the
year :

4

 The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

 Upload the minutes of meeting and action taken report   View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Proposal for Autonomy is submitted to Governing Body of the Institute. 2.
Proposed to start new courses in emerging trends like Data Science, Internet of
Things. 3. Initiatives taken like during COVID19 pandemic safety awareness
program for students, work from home (WFH) for employees, online teaching and
examination, promoting online education using MOOCs, Workshops, FDPs and Training
Program, use of WebEX , Coursera and ZOOM are taken by the institute. 4.
Introduced the Employability School Program (ESP) along with regular academics
from the upcoming Academic year (includes Coursera / Foreign languages) 5.
Encourage and motivate faculties to participate in different Sports and health
related activities.

  No Files Uploaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

https://assessmentonline.naac.gov.in/public/Postacc/Formation/11063_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11063_Minutes.pdf


  Plan of Action Achivements/Outcomes

No Data Entered/Not Applicable!!!

    View File

14. Whether AQAR was placed before statutory
body ?

Yes

  Name of Statutory Body Meeting Date

Management 18-May-2020

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

No

16. Whether institutional data submitted to
AISHE:

Yes

Year of Submission 2020

Date of Submission 13-Jan-2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes. The institution has a Management
Information System through Mastersoft
Cloud software. It contains the
information of students in terms of
admission fees, attendance, documents
etc. The IT support team of institute
developed a online student feedback
system( Vidyarthi Rai Pranali ) which
manages students feedback regarding
teachers and teaching learning process.

  
Part B

  CRITERION I – CURRICULAR ASPECTS

1.1 – Curriculum Planning and Implementation

 1.1.1 – Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

  The institute is affiliated to Dr. Babasaheb Technological University, Lonere
(DBATU). The institute follows curriculum prescribed by the DBATU university.
Apart from this prescribed curriculum the institute follows very systematic

approach to develop and deploy action plans for effective implementation of the
curriculum as given below. At the start of every academic year, the affiliating

university gives a tentative calendar about start and end of the semester,
holidays, practical / oral examination dates and end semester examination. • By

taking university calendar as an input, Principal and Head of Departments

https://assessmentonline.naac.gov.in/public/Postacc/Quality/11063_Quality.xlsx


(HODs) discuss and prepare the academic calendar for the institute which
includes Internal Sessional Examination (ISE) dates and all activities. • Head
of the department distributes the teaching load to faculties by considering
subject choices given by faculties. • For new courses institute arranges
training program for that course. Institute also arranges workshop for

faculties for effective teaching learning. • Institute plans and defines the
evaluation criteria for ISE and Internal Continuous Assessment (ICA) marks. •
Along with the academic calendar, faculty Academic Diary is also issued to

every faculty. Academic Diary covers: • Faculty Profile • Individual Time Table
• Academic Calendar • Calendar Planning of Faculty Activities • Course

Objectives • Lecture Planning (Teaching Plan) and Practical Planning – Batch
wise • Attendance Record (Theory/ Practical/ Tutorial) • Lecture Details •

Details of Lecture Compensated • Summary of Record of Action Taken against Less
Attendance • Record of Practical Assessment • Record of ISE • Result Analysis
of Internal Sessional Examination • Result Analysis of End Semester Examination

• Record of Content Beyond Syllabus • Record of Seminar, Minor and Major
Project • Record of seminar, workshop, conference

 1.1.2 – Certificate/ Diploma Courses introduced during the academic year

  Certificate Diploma Courses Dates of
Introduction

Duration Focus on employ
ability/entreprene

urship

Skill
Development

  German
Language
course

  Nil  19/08/2019   180   employabil
ity/ entrepr
eneurship

  Foreign
Language

verbal and
written Comm
unication

  Japanese
Language
Training

  Nil  24/07/2019   90   employabil
ity/ entrepr
eneurship

  Foreign
Language

verbal and
written Comm
unication

1.2 – Academic Flexibility

 1.2.1 – New programmes/courses introduced during the academic year

  Programme/Course Programme Specialization Dates of Introduction

No Data Entered/Not Applicable !!!

    No file uploaded.

 1.2.2 – Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

  Name of programmes adopting
CBCS

Programme Specialization Date of implementation of
CBCS/Elective Course System

No Data Entered/Not Applicable !!!

 1.2.3 – Students enrolled in Certificate/ Diploma Courses introduced during the year

  Certificate Diploma Course

No Data Entered/Not Applicable !!!

1.3 – Curriculum Enrichment

 1.3.1 – Value-added courses imparting transferable and life skills offered during the year

  Value Added Courses Date of Introduction Number of Students Enrolled

  Java   17/07/2019   205



  Aptitude Soft Skill   16/07/2019   571

    No file uploaded.

 1.3.2 – Field Projects / Internships under taken during the year

  Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

  BE   All   372

    No file uploaded.

1.4 – Feedback System

 1.4.1 – Whether structured feedback received from all the stakeholders.

  Students   Yes

Teachers   Yes

Employers   Yes

Alumni   Yes

Parents   Yes

 1.4.2 – How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

  Feedback Obtained

At the end of each semester, feedback is collected from students. The collected
feedback is summarized and the consolidated report is sent to Principal. The
faculty with average and poor feedback are counselled by Principal in the
presence of HOD. Teachers also assess the students through various mechanisms
such as regular interaction with students, assignments, daily attendance and
internal tests.

CRITERION II – TEACHING- LEARNING AND EVALUATION

2.1 – Student Enrolment and Profile

 2.1.1 – Demand Ratio during the year

  Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

  BTech   Nill   627   Nill   457

    No file uploaded.

2.2 – Catering to Student Diversity

 2.2.1 – Student - Full time teacher ratio (current year data)

  Year Number of
students enrolled
in the institution

(UG)

Number of
students enrolled
in the institution

(PG)

Number of
fulltime teachers
available in the

institution
teaching only UG

courses

Number of
fulltime teachers
available in the

institution
teaching only PG

courses

Number of
teachers

teaching both UG
and PG courses

  2019   2363   Nill   115   Nill   115

2.3 – Teaching - Learning Process

 2.3.1 – Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

  Number of
Teachers on Roll

Number of
teachers using

ICT Tools and
resources

Number of ICT
enabled

Numberof smart
classrooms

E-resources and
techniques used



ICT (LMS, e-
Resources)

available Classrooms

  115   115   2   17   13   5

    View File of ICT Tools and resources

    View File of E-resources and techniques used

 2.3.2 – Students mentoring system available in the institution? Give details. (maximum 500 words)

  Local Guardian (LG) System: The LG system is implemented since the inception of the institute. In this system,
equal number of students are allocated to each faculty. The faculty remains his/her local guardian till the student

get passed the degree programme. The LG keeps all the academic records like internal test, end semester
marks, attendance throughout the year. The LG keep track of the overall progress of student under him/her for
the entire period of the graduation of student. The LG conveys the overall progress of the students to his/her

parent regularly. Even the student remains absent for a single lecture, the LG calls parent and reports about the
absentee of the students. This system has been proved very effective and fruitful in the sense that the student

remained attached with the institute even after graduation. This makes alumni bonding very strong with the
institute.

  Number of students enrolled in the
institution

Number of fulltime teachers Mentor : Mentee Ratio

  2363   115   1:21

2.4 – Teacher Profile and Quality

 2.4.1 – Number of full time teachers appointed during the year

  No. of sanctioned
positions

No. of filled positions Vacant positions Positions filled during
the current year

No. of faculty with
Ph.D

  115   115   Nill   Nill   19

 2.4.2 – Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

  Year of Award Name of full time teachers
receiving awards from

state level, national level,
international level

Designation Name of the award,
fellowship, received from

Government or recognized
bodies

No Data Entered/Not Applicable !!!

    View File

2.5 – Evaluation Process and Reforms

 2.5.1 – Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

  Programme Name Programme Code Semester/ year Last date of the last
semester-end/ year-

end examination

Date of declaration of
results of semester-

end/ year- end
examination

  BTech   Nill   I   17/12/2019   02/04/2020

  BTech   Nill   III   17/12/2019   02/04/2020

  BTech   Nill   V   18/12/2019   02/04/2020

  BE   Nill   VII   23/12/2019   02/04/2020

    No file uploaded.

 2.5.2 – Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

  For Laboratory: Institute conducts the experiments given by university in the
syllabus. The Continuous Internal Evaluation for laboratory is based on lab

https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11063_ict_tools_1622206378.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11063_e_resource_1622206383.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11063_Honours_recieved_1622206818.xls


attendance, continuous assessment of experiments and innovative
experimentation. For Theory: Institute conducts the Test I, Test II and Mid-

term examination for continuous internal evaluation for theory. The Continuous
Internal Evaluation for theory is based on class attendance, practical

attendance, quizzes and assignments.

 2.5.3 – Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

  Academic calendar is prepared by institute in accordance with Academic calendar
provided by DBATU, university. • Academic calendar contains academic and

extracurricular activities including dates of internal exams, which is notified
to the students. • Academic calendar contains the detailed scheduling like

start of teaching, end of teaching, start of unit, end of unit, dates of class
Test I, II and mid-term exam, dates of end term practical and theory

examinations.

2.6 – Student Performance and Learning Outcomes

 2.6.1 – Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

  http://rcpit.ac.in/

 2.6.2 – Pass percentage of students

  Programme
Code

Programme
Name

Programme
Specialization

Number of
students

appeared in the
final year

examination

Number of
students passed

in final year
examination

Pass Percentage

No Data Entered/Not Applicable !!!

    View File

2.7 – Student Satisfaction Survey

 2.7.1 – Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

     https://www.rcpit.ac.in/videos/more/8 

CRITERION III – RESEARCH, INNOVATIONS AND EXTENSION

3.1 – Resource Mobilization for Research

 3.1.1 – Research funds sanctioned and received from various agencies, industry and other organisations

  Nature of the Project Duration Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

  Major
Projects

  365   Dr. Babasaheb
Ambedkar
Technical
University,

Lonere

  3   3

    No file uploaded.

3.2 – Innovation Ecosystem

 3.2.1 – Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

  Title of workshop/seminar Name of the Dept. Date

Infosys Computer Engineering/IT 22/02/2020

http://rcpit.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11063_Pass_percentage_1622214708.xls
https://www.rcpit.ac.in/videos/more/8


Mudra Solutions, Jalgaon Computer Engineering/IT 05/09/2019

Tech Mahindra, Pune Computer Engineering/IT 06/02/2020

NMIMS, Shirpur Computer Engineering/IT 17/10/2019

Matlab for Civil
Engineers

Civil Engineering 20/05/2020

Opportunities for Civil
Engineers in Coming Years

Civil Engineering 22/05/2020

Challenges in Structural
Design

Civil Engineering 23/05/2020

Career in merchant navy
after graduation

Civil Engineering 24/05/2020

Elevator Safty and
maintenance

Electrical Engineering 17/01/2020

Career Avenues in Power
Sector

Electrical Engineering 27/01/2020

High voltage testing
techniques

Electrical Engineering 24/05/2020

Career Option and
Opportunities

Electronics
Telecommunication

21/05/2020

InfyTQ preparation and
opportunities

Electronics
Telecommunication

22/02/2020

Resume building Electronics
Telecommunication

28/08/2019

High voltage testing
technique

Electronics
Telecommunication

24/05/2020

Goal setting planning Electronics
Telecommunication

28/05/2020

 3.2.2 – Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

  Title of the innovation Name of Awardee Awarding Agency Date of award Category

No Data Entered/Not Applicable !!!

    View File

 3.2.3 – No. of Incubation centre created, start-ups incubated on campus during the year

  Incubation
Center

Name Sponsered By Name of the
Start-up

Nature of Start-
up

Date of
Commencement

  Nill   Nill   Nill   Manufactur
ing of Mini
Power Weeder

(Tiller)

  Manufactur
ing

  25/01/2020

  Nill   Nill   Nill   Spices
Product

  Manufactur
ing

  25/01/2020

  Nill   Nill   Nill   Indian
Handmade
Craft

  IT Sales
Services

  25/01/2020

  Nill   Nill   Nill   USECFY   IT
Services

  25/01/2020

  Nill   Nill   Nill   AI based   IT   Nill

https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11063_Awards_won_1622209387.xls


HMI System Services

    No file uploaded.

3.3 – Research Publications and Awards

 3.3.1 – Incentive to the teachers who receive recognition/awards

  State National International

0 0 0

 3.3.2 – Ph. Ds awarded during the year (applicable for PG College, Research Center)

  Name of the Department Number of PhD's Awarded

  Computer Engineering   1

  Mechanical Engineering   1

 3.3.3 – Research Publications in the Journals notified on UGC website during the year

  Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/Not Applicable !!!

    View File

 3.3.4 – Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

  Department Number of Publication

No Data Entered/Not Applicable !!!

    View File

 3.3.5 – Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

Citation Index Institutional
affiliation as
mentioned in

the publication

Number of
citations

excluding self
citation

No Data Entered/Not Applicable !!!

    View File

 3.3.6 – h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

  Title of the
Paper

Name of
Author

Title of journal Year of
publication

h-index Number of
citations

excluding self
citation

Institutional
affiliation as
mentioned in

the publication

No Data Entered/Not Applicable !!!

    View File

 3.3.7 – Faculty participation in Seminars/Conferences and Symposia during the year :

  Number of Faculty International National State Local

No Data Entered/Not Applicable !!!

    View File

3.4 – Extension Activities

 3.4.1 – Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11063_journals_notified_on_UGC_1622210151.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11063_Books_and_Chapters_1622210263.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11063_Bibliometrics_1622210387.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/11063_Index_1622210456.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11063_Faculty_participation_1622210560.xls


  Title of the activities Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities

  Blood Donation
Camp at RCPIT

Library

  Navjeevan Blood
Bank Dhule

  2   19

  NSS Winter Camp   Gram Panchayat
Nimzari

  2   19

    No file uploaded.

 3.4.2 – Awards and recognition received for extension activities from Government and other recognized bodies
during the year

  Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

  0   0   0   Nill

    No file uploaded.

 3.4.3 – Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

  Name of the scheme Organising unit/Agen
cy/collaborating

agency

Name of the activity Number of teachers
participated in such

activites

Number of students
participated in such

activites

  0   0   0   Nill   Nill

    No file uploaded.

3.5 – Collaborations

 3.5.1 – Number of Collaborative activities for research, faculty exchange, student exchange during the year

  Nature of activity Participant Source of financial support Duration

No Data Entered/Not Applicable !!!

    View File

 3.5.2 – Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

  Nature of linkage Title of the
linkage

Name of the
partnering
institution/
industry

/research lab
with contact

details

Duration From Duration To Participant

No Data Entered/Not Applicable !!!

    View File

 3.5.3 – MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

  Organisation Date of MoU signed Purpose/Activities Number of
students/teachers

participated under MoUs

No Data Entered/Not Applicable !!!

    View File

https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11063_Collab_activities_1622211586.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11063_Linkages_1622211716.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11063_MoU_1622211913.xls


CRITERION IV – INFRASTRUCTURE AND LEARNING RESOURCES

4.1 – Physical Facilities

 4.1.1 – Budget allocation, excluding salary for infrastructure augmentation during the year

  Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

  100   0

 4.1.2 – Details of augmentation in infrastructure facilities during the year

  Facilities Existing or Newly Added

No Data Entered/Not Applicable !!!

    View File

4.2 – Library as a Learning Resource

 4.2.1 – Library is automated {Integrated Library Management System (ILMS)}

  Name of the ILMS
software

Nature of automation (fully
or patially)

Version Year of automation

  SLIM 2121   Fully   3.5.1.0.26594   2006

 4.2.2 – Library Services

  Library
Service Type

Existing  Newly Added Total

No Data Entered/Not Applicable !!!

    View File

 4.2.3 – E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

  Name of the Teacher Name of the Module Platform on which module
is developed

Date of launching e-
content

No Data Entered/Not Applicable !!!

    View File

4.3 – IT Infrastructure

 4.3.1 – Technology Upgradation (overall)

  Type Total Co
mputers

Computer
Lab

Internet Browsing
centers

Computer
Centers

Office Departme
nts

Available
Bandwidt
h (MBPS/

GBPS)

Others

Existin
g

790 16 200 16 1 1 5 200 0

Added 0 0 0 0 0 0 0 0 0

Total 790 16 200 16 1 1 5 200 0

 4.3.2 – Bandwidth available of internet connection in the Institution (Leased line)

    200 MBPS/ GBPS

 4.3.3 – Facility for e-content

  Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11063_augmentation_details_1622212782.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/11063_Library_1622213156.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11063_e-content_by_teachers_1622214138.xls


  RCPIT Moodle   http://www.rcpit.online/moodle/

4.4 – Maintenance of Campus Infrastructure

 4.4.1 – Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

  Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic

facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical

facilites

  35   33   21   17

 4.4.2 – Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

    Institute has mechanism for maintenance and upkeep of infrastructure,
facilities and equipment is as follows- ? Stock verification is done to

identify the non-working equipment and suggestions for necessary replacements
are presented. ? Regular cleaning and up keeping of the equipment is monitored
by the faculty member in-charge of the laboratories. ? The annual budget and
allocation of funds for and regular monitoring of utilization of funds for

maintenance ensures the improvement in the infrastructure of the Institute. ?
Annual maintenance contract (AMC) is availed for critical and sophisticated
equipment and software. ? The sensitive equipment, like computers and science
apparatus are maintained by the lab assistants and the electrical equipments,
water purifying machine, RO, photocopiers, printers, are timely serviced by the
technical experts. ? A team of security guards comprising one Security Officer
and 13 Security Guards is there on campus for security and vigilance of the
entire premises. ? In addition to these technical people designated as lab

assistants are available in all departments to attend regular difficulties of
students and staff of the concerned departments. Institute take up calibration
and other precision measures for the equipments/instruments considerably with
the following procedure. ? The institute has authorized the HODs to take up the
calibration of precision equipments/instruments as per the standards of the
instruments. ? The laboratory equipment are maintained and calibrated as per
the budget allotted to the concerned department. ? The Institute has Network

Administrator and team of Lab Assistants to take care of the maintenance of the
computers and networking facilities. Institute has taken major steps for upkeep
and maintenance of sensitive equipment, voltage fluctuations and constant water
supply is as follows- ? There are Generators backup (100 kVA, 125 kVA and 250
kVA) with sensor system to ensure uninterrupted power supply. ? All computer
labs is provided with Uninterrupted Power Supply (UPS) to ensure no data lost

and any sort of damage. ? To take care of voltage fluctuation for overall
building 415kVA stabilizer is provided. ? RO Plant Systems are installed in the
campus and there is a continuous drinking water supply. ? The Institute has an
in-house electrician and other supporting staff to take care of the electrical

equipment and for other regular maintenance. ? All buildings provided with Fire-
fighting equipment and First aid boxes. ? Institute has separate server room

for maintaining and controlling of services throughout the building.

https://www.rcpit.ac.in/computer-center

CRITERION V – STUDENT SUPPORT AND PROGRESSION

5.1 – Student Support

 5.1.1 – Scholarships and Financial Support

  Name/Title of the scheme Number of students Amount in Rupees

Financial Support
from institution

  (a) Ladies fee
concession –

  38   1122922

http://www.rcpit.online/moodle/
https://www.rcpit.ac.in/computer-center


(Management Non cap
seat)- Third

Year(b) D2D against
Non Cap seat(c) D2D
fee concession for
ETC branch(d) Fee
concession for SE-

ETC (e) Hon
Bhaisaheb

Concession (FE to
BE)a) State
Government

Financial Support
from Other Sources

a) National   a) State and
central Government

  2072   120358705

b)International   Nill   Nill   Nill

    View File

 5.1.2 – Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

  Name of the capability
enhancement scheme

Date of implemetation Number of students
enrolled

Agencies involved

No Data Entered/Not Applicable !!!

    View File

 5.1.3 – Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

  Year Name of the
scheme

Number of
benefited

students for
competitive
examination

Number of
benefited

students by
career

counseling
activities

Number of
students who
have passedin

the comp. exam

Number of
studentsp placed

  2020   Industry
Expert talk

  Nill   513   Nill   418

  2020   Alumni
Expert talk

  Nill   495   Nill   418

    No file uploaded.

 5.1.4 – Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

  Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

  Nill   Nill   Nill

5.2 – Student Progression

 5.2.1 – Details of campus placement during the year

  On campus Off campus

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

Nameof
organizations

visited

Number of
students

participated

Number of
stduents placed

https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11063_Scholarships_1622217656.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11063_Development_Schemes_1622217959.xls


No Data Entered/Not Applicable !!!

    View File

 5.2.2 – Student progression to higher education in percentage during the year

  Year Number of
students

enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

No Data Entered/Not Applicable !!!

    View File

 5.2.3 – Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

  Items Number of students selected/ qualifying

No Data Entered/Not Applicable !!!

    View File

 5.2.4 – Sports and cultural activities / competitions organised at the institution level during the year

  Activity Level Number of Participants

No Data Entered/Not Applicable !!!

    View File

5.3 – Student Participation and Activities

 5.3.1 – Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

  Year Name of the
award/medal

National/
Internaional

Number of
awards for

Sports

Number of
awards for

Cultural

Student ID
number

Name of the
student

No Data Entered/Not Applicable !!!

    View File

 5.3.2 – Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

  Institute encourages active participation of students through student councils.
Student council is formed in the institute as per the university resolution

1994/Act 40/ 2B. The members are selected as per university rules and
regulation, from each class. Initially first two students are called who are
the toppers from each class and from each branch. After selection of members,
one of the students is nominated for General Secretary (GS) and one of the girl
students is nominated for Ladies Representative (LR). Similarly, the selection
of Cultural committee and sports committee coordinators have been selected, But
every nomination requires support of two students from the elected members.

After GS, LR, Sports coordinator is elected and other members are appointed as
Class Representative of concern department. This student council actively works
for different activities conducted in the institute like blood donation camp,
tree plantation drive, annual gathering, etc. University Representative is
elected at university level from the representative of different colleges by
conducting election. Also from the selected university representatives one
member is selected as a President of university student council and another

member as secretary on university level student council.

5.4 – Alumni Engagement

https://assessmentonline.naac.gov.in/public/Postacc/Placement/11063_Placement_1622218334.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11063_Progression_1622218543.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11063_Qualifying_1622218725.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11063_Activities_Organised_1622219005.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11063_awards_in_activities_1622219312.xls


 5.4.1 – Whether the institution has registered Alumni Association?

 Yes

  In the year if 2014-15, institute has decided to form informal alumni
association. For that, one of alumni Mrs.SunandaKhargharia came forward and
connect more alumni together. We have form association and announce it during
alumni meet held at pune in 2014-15. Later in year 2018 we have officially
registered Alumni association. Association has 7 members. With the help of
alumni association we have started many initiatives like alumni interaction
under campus to corporate program, alumni mentorship for project, sponsorship
for projects, guidance for higher studies program etc. We are getting good
results in these initiatives. Alumni also helps us to create Facebook page,
LinkedIn page for more connects. Alumni also create whatsapp create for both
India as well as abroad. The broader objectives of Alumni association is as
below Objectives: • To foster a spirit of loyalty. • To share college
achievements and progress. • Promote the general welfare of our organization. •
Get help from Alumni to connect with industries. • Suggestions from alumni for
enrichment of curriculum. • To support the parent organizations goals, and to
strengthen the ties between alumni. • To get inputs from alumni for
employability enhancement. • To extend financial help to economically backward
and deserving students in the form of scholarship for UG, PG and higher studies
abroad • To encourage the students from this college by awarding prizes to
meritorious students showing bright performance in the field of education,
sports and cultural. • To organize programs on personality development,
interview technique and leadership development, education in health science,
yoga, literature, sports etc. • To extend the help to the students for
placement and industrial training.

 5.4.2 – No. of enrolled Alumni:

  666

 5.4.3 – Alumni contribution during the year (in Rupees) :

  333000

 5.4.4 – Meetings/activities organized by Alumni Association :

  Alumni Interactions: 34, activities Like Interactions, mentorship etc are
provided by alumni.

CRITERION VI – GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 – Institutional Vision and Leadership

 6.1.1 – Mention two practices of decentralization and participative management during the last year (maximum 500
words)

  The participative management of the institute strictly follows the vision and
mission. It encourages the stakeholders at all levels to satisfy vision and
mission of the institute by analysing the problems, development of strategies

with solutions. Institute has a mechanism for delegating authority and
providing operational autonomy to all the various functionaries to work towards

decentralized governance system. 1. Principal level: The Governing Body
delegates all the academic and operational decisions based on policy to the
various monitoring committees headed by the Principal in order to fulfil the

vision and mission of the institute. 2. Faculty level:The Head of the
department plays a crucial role in decentralizing the resources by scheduling

the activities of the department and assigning responsibilities to the
department faculties. Organizing seminars, guest lectures, workshops,

symposium, conferences, Industrial visit and Inplant trainings are delegated
often to the faculty members by the HOD. Faculty members are given



representation in various committees/cells and allowed to conduct various
programs to showcase their abilities. They are encouraged to develop leadership

skills by being coordinator of various academic, co-curricular and
extracurricular activities. They are given authority to conduct

seminars/workshops/ conferences/conferences/FDP’s. 3. Student level: Students
are empowered to play an active role as coordinator of co-curricular and

extracurricular activities, social service group coordinator. For effective
implementation and improvement of the institute various committees are formed

e.g annual budget committee, Scholarship Awards Committee, Curriculum
Development Feedback Committee, Library Committee, Grievances Redressal Cell,

Student Welfare Cultural Committee.

 6.1.2 – Does the institution have a Management Information System (MIS)?

  Yes

6.2 – Strategy Development and Deployment

 6.2.1 – Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

  Strategy Type Details

  Curriculum Development   Since the Institution is an
Autonomous institute with affiliated to
DBATU (Dr. Babasaheb Ambedkar Technical
University, Lonere) The Faculty members
regularly attended the meetings of BOS
for Curriculum development organized by
the University. And take a following
point for Curriculum Development 1.

Stake Holder’s Feedback 2. Formation of
Curriculum Revision Committee ( CRC) 3.
Eminent people from industry, alumni,

PG students, Research scholars,
Employees, HoDs of Interdisciplinary
programmers, form the constitution of
the Board of Studies. 4. The inputs
from the CRC is reviewed by the BoS.
The items recommended by the BoS is
validated by the IQAC and the same is
sent back to the BoS for corrective

actions, before approval of the
Academic Council.

  Teaching and Learning   Semester Pre-Commencement
Preparations • Departmental Academic
Calendar • Lecture plans • Course

learning Objectives and Course Outcomes
• Topic learning Objectives and

Outcomes • Lecture notes • Updating the
library with appropriate books as

suggested by the faculty- • Modifying
the laboratories to cater for the needs
of revised syllabus and new technology.
Monitoring the teaching process through
• Online feedback from students (Mid
semester and end semester) • Result

analysis at the end of semester
examination. Addressing issues of

individual student • Remedial classes
for slow learners • Personal guidance



to students approaching with
difficulties • Mentoring of students to
motivate Addressing issues related to
course •?To bridge the curricular gap
bridge course is conducted for first
year students. •?Extra lectures also
tutorial are allocated in the time

table for courses of difficult nature.
•?Teaching methodology workshops are

conducted •?Expert lectures are
conducted on topics related to the
course, but, outside the syllabus

Addressing issues of faculty • Course
assignment as per Competency. •

Mentoring and guidance to faculty for a
course handled by him/her by

senior/competent faculty

  Examination and Evaluation   Examinations are conducted as per
rule and regulations of NMU DBATU.
Evaluation of Internal Marks is done
based on Continuous assessment of

students’ performance through credit
tests, assignments, seminars and

projects. Evaluation of all theory
examination is done at various CAP

centre of university. 1. The Continuous
internal Assessment system is designed
in such a way that every faculty has

the freedom to decide on their internal
assessments based on the uniqueness of

the Course as approved by the
Departmental Examination Committee
(DEC). The DEC will decide on the

nature of assessment like Quiz, MCQs,
Field visits, mini projects, Team

projects, Seminar, Online examinations
etc., 2. The Question paper pattern is
revised in accordance with the Learning
outcomes by mapping the Course outcomes

to Programme outcomes. The depth of
assessment is specified in terms of

Blooms Level and weightages are
distributed accordingly. 3. The

Question paper is designed in such a
way that it caters to all the

categories of the students. 4. The
learning outcomes are measured at each

and every stage of the continuous
assessment process through analytics
and profile is generated for every

which focuses on the learning outcomes.
6. In addition to that, the details of
the Examination pattern, Grading and
any amendments after the approval of

the Academic Council, Board of Studies
for the existing pattern will be

informed to all stake holders by the
Dean (Academics) through the respective



Deans/HoDs. 7. The Office of the
Controller of Examinations has its own
examination Procedure manual which was
drafted in consultation with the Vice
Chancellor, Registrar, Dean(Academics)
and all Academic Heads. The manual is
transparent and the Office of the

Controller of Examinations religiously
follows the procedure manual for

implementation of all its activities.
All matters (except the confidential
matters) are being updated to the
Deans/HoDs/Faculty Members through

regular Office
Notifications/Circulars/Orders. In
addition to the above, these matters
are discussed in the regular HODs
Meetings. 8. The final End-Term
Examination is coordinated and
conducted by the Office of the

Controller of examinations. An Academic
Calendar is prepared in the beginning
of each Academic Year by incorporating
dates of both Internal assessment and
Final End-Term examinations. The same
would be circulated to all the faculty

members and students through the
Deans/HoDs of all departments.

  Research and Development   Regular meetings of Research
committee are organized for promoting
Research climate in the Institution •
Teachers are sent to participate in
Orientation programmes, Research
Workshops, Training Programmes of
Academic Staff college and other

institutions. • Motivating teachers for
Paper presentations and participations
in National/International, State level
Conferences and Seminars • Books are
published by the teachers with ISBN

nos. • Papers are presented and
published by the teachers in Peer
Review Journals, Non Peer Review

Journals and conference proceedings
both at International, National and

State level Seminars and Conferences. •
Library Resources are provided to
Research Scholars, Students and Ex-

students opting for Ph.D. • Two
departments of college Computer and E
Tc are recognized as research centers.

  Library, ICT and Physical
Infrastructure / Instrumentation

  1. The college boosts a well-stocked
and digitalized central library with

college and department wise division to
ensure easy, quick and efficient access
to desired data. 2. OPAC Software is
provided for personal assistance to



each and every user while accessing the
library books 3. 24x7 Wi-Fi facility is
provided for the students to use their
laptops in the college premises. 4. The
college campus has been monitored with

CCTV facility for vigilance. ICT
enabled class rooms There is Library
Advisory Committee which looks after
overall development ofLibrary and its

other resources • Increased the numbers
of Text books, Reference Books, E-

books, CD’s, VCD’s, in the Library • E-
journals are taken from INFLIBNET •
Library Resources are provided to the
students, teacher, Ex-students and
outside Research scholars opting for
M.Phil, Ph.D. and other competitive
examinations. • The institution has

purchased computers, Printers,
Projector, TFT’s and CCTV Cameras • ICT
based library resources are provided

through OPAC, INFLIBNET, Computers with
internet access and LAN facility •
Other ICT services provided are
Reference service, Reprography,

Download, Printing, In-house/remote
access to e-resources, CD’S Video’S •
Almirahs, Tables, Book Case and Chairs

are purchased

  Human Resource Management   Employability Development Program:
The focus of RCPIT is to make the

candidate employable by its soft skill
development throughout all semesters at

no cost to the students. To enhance
technical skills, around 15-20 add-on

courses are provided by reputed
training organizations, due to which,
the placements reached to 85.23 in

2019-20.

  Industry Interaction / Collaboration   Institute has promoted industry
academic associations by establishing e-

yantra robotics laboratory in
association with IIT, Bombay and Wipro
Technologies industrial laboratory for

making small projects. •Institute
invites industry resource person to

deliver lectures, seminars on
industrial development issues and to
deliver domain specific technological
interaction. •Institute also motivates

students to take part in industry
oriented competitions like Tata

Consultancy Services (TCS) Codevita,
TCS Testimony, KPIT Sparkle, and

CapgeminiTechnext. etc. to make them
industry ready. •Institute has a tie-up
with many reputed industries like TCS,



Persistent, Wipro, etc. •Institute
Provides Internship opportunities for

students during Summer / Winter
Vacation. •Industrial visits for Final

Year Students

  Admission of Students   Admission procedure is adopted as per
rules and regulations laid down by
Directorate ofTechnical Education

(DTE), Government of Maharashtra State.
DTE publishedadmission notification

time to time in all well-known national
and regional dailynewspapers. •?The

advertisements for admission to
different courses are published by

Institute in allwell-known newspapers
from time to time. The advertisement
contains detailedinformation about

different courses, eligibility norms,
process of admission, academicsas well
as facilities provided by institute.

•?The advertisements for admission are
broadcasted by Institute on radio
stations, and Institute website:

http://www.rcpit.ac.in •?Institute
organizes awareness / counselling
workshops for admission process to
12thappearing students and their

parents, faculties and stakeholders.

 6.2.2 – Implementation of e-governance in areas of operations:

  E-governace area Details

  Finance and Accounts   Financial transactions using e-
governance mechanism. This has helps
keeping records of receipt of funds,

projects, consultancy income,
donations, staff salary and all types
of purchases and payment of various

utility bills and taxes.

  Student Admission and Support   The entire admission process from
filling of forms to payment of fees is
done online, and is being taken care of
by the On Fees team, an external agency
that has been working towards complete
digitization of data related to the

staff and students. The agency has also
initiated the process of preparing a
student data base that will maintain
digital records of students from the
first to the third year in addition,

the On Fees team began sending regular
SMS to the students and their parents
to keep them updated about students’

attendance.

  Examination   Students can access exam -related
information on the college website.

Staff members have access to a WhatsApp



group dedicated exclusively for
examination related information such as
examination timetables, and deadlines
for submission of question papers and
mark sheets. Since the college online
assessment of papers is carried out in

computer laboratories on campus

  Planning and Development   Time tables for staff and students
are formulated using software.

Individual staff members email soft
copies of their annual syllabus plan,
list of subjects and other association
activities, and annual forms to the

IQAC- in-charge and the office

  Administration   The institution are managed largely
by communication through emails and

Whatsapp groups. Each staff member has
an official email address and is a
member of staff Whatsapp groups, and

information about all scheduled events
and meetings are channelled through
zoom. Staff members also themselves
post circulars and other staff and

student related information regularly
on their respective WhatsApp groups.
Each class also has its own WhatsApp

groups for ease of communication
between staff and students. In

addition, the website also contains
information that the students require
to keep abreast of information about

various activities and courses
available for their benefit. Data

pertaining to the staff is now uploaded
on a Google drive that not only enables
attendance to be taken online but also
provides staff with information such as
their individual leave records. The On

Fees team is currently working on
uploading all staff related data online
for anytime and anywhere access by the

staff

6.3 – Faculty Empowerment Strategies

 6.3.1 – Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

  Year Name of Teacher Name of conference/
workshop attended
for which financial
support provided

Name of the
professional body for
which membership

fee is provided

Amount of support

No Data Entered/Not Applicable !!!

    View File

 6.3.2 – Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

  Year Title of the Title of the From date To Date Number of Number of

https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11063_Faculty_Emp_1622220084.xls


professional
development
programme

organised for
teaching staff

administrative
training

programme
organised for
non-teaching

staff

participants
(Teaching

staff)

participants
(non-teaching

staff)

No Data Entered/Not Applicable !!!

    View File

 6.3.3 – No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

  Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

No Data Entered/Not Applicable !!!

    View File

 6.3.4 – Faculty and Staff recruitment (no. for permanent recruitment):

  Teaching Non-teaching

Permanent Full Time Permanent Full Time

  115   115   87   87

 6.3.5 – Welfare schemes for

  Teaching Non-teaching Students

  115   87   0

6.4 – Financial Management and Resource Mobilization

 6.4.1 – Institution conducts internal and external financial audits regularly (with in 100 words each)

  The institute has established mechanisms for conducting internal and external
audits for every financial year to ensure financial compliance. The internal

audits are carried out whenever required. An external auditor appointed by the
parent trust executes the statutory audit. Internal financial audit is

conducted in two sessions, one in the month of October/November for the period
of April to September and second in the month of April /May for the period of
October to March. Finalization of the account is completed in June/July and

audited statements are prepared in June/July duly signed by the Principal, and
chartered accountant. No major objections are found in the audit by the

internal and external auditors.

 6.4.2 – Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

  Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs. Purpose

  Nill   0   0

    No file uploaded.

 6.4.3 – Total corpus fund generated

  0

6.5 – Internal Quality Assurance System

 6.5.1 – Whether Academic and Administrative Audit (AAA) has been done?

https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11063_Development_training_programmes_1623047956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11063_Training_Programmes_1622220373.xls


  Audit Type External Internal

Yes/No Agency Yes/No Authority

Academic   Yes   1.Kavyatri Ba
hinabaiChaudhar

i North
Maharashtra
University,

Jalgaon 2.Dr.
Babasaheb
Ambedkar

Technological
Univeristy,

Lonere

  Yes   IQAC

Administrative   Yes   External
Auditor

  Yes   Internal
Auditor

 6.5.2 – Activities and support from the Parent – Teacher Association (at least three)

  Parent – Teacher Meet is organized by all departments of the institute where
teachers will give the feedback 1. Feedback on curriculum 2. Feedback on

overall disciplines 3. Support for Internships Placements

 6.5.3 – Development programmes for support staff (at least three)

  Support staffs were given special training on English fluency. The different
skills are developed through access and completion of online MOOCs courses
through Coursera platform during the pandemic situation. They are further

trained for operating Mastersoft ERP software of College.

 6.5.4 – Post Accreditation initiative(s) (mention at least three)

  Setting up ICT Based Classroom College Moodle Platform for Students Incubation
Centre to empower students for Entrepreneurship Development Start-up centre

 6.5.5 – Internal Quality Assurance System Details

  a) Submission of Data for AISHE portal   Yes

b)Participation in NIRF   Yes

c)ISO certification   No

d)NBA or any other quality audit   Yes

 6.5.6 – Number of Quality Initiatives undertaken during the year

  Year Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From Duration To Number of
participants

No Data Entered/Not Applicable !!!

    View File

CRITERION VII – INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 – Institutional Values and Social Responsibilities

 7.1.1 – Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

  Title of the
programme

Period from Period To Number of Participants

Female Male

https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11063_Quality_Initiatives_B_1622220928.xls


  International
Womens Day

  08/03/2020   08/03/2020   42   15

 7.1.2 – Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

  Percentage of power requirement of the University met by the renewable energy sources

Rain Water Harvesting system is Established, Tree Plantation, Swaccha Bharat
Abhiyan, Energy conservation by Using LED lights, No Vehicle Day for Carbon

Neutrality.,Hazardous waste management, E Waste Management.

 7.1.3 – Differently abled (Divyangjan) friendliness

  Item facilities Yes/No Number of beneficiaries

  Physical facilities   Yes   Nill

  Provision for lift   Yes   Nill

  Ramp/Rails   Yes   Nill

  Braille
Software/facilities

  No   Nill

  Rest Rooms   Yes   Nill

  Scribes for examination   Yes   Nill

  Special skill
development for

differently abled
students

  Yes   Nill

  Any other similar
facility

  Yes   Nill

 7.1.4 – Inclusion and Situatedness

  Year Number of
initiatives to

address
locational

advantages
and disadva

ntages

Number of
initiatives
taken to

engage with
and

contribute to
local

community

Date Duration Name of
initiative

Issues
addressed

Number of
participating

students
and staff

No Data Entered/Not Applicable !!!

    View File

 7.1.5 – Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

  Title Date of publication Follow up(max 100 words)

No Data Entered/Not Applicable !!!

 7.1.6 – Activities conducted for promotion of universal Values and Ethics

  Activity Duration From Duration To Number of participants

No Data Entered/Not Applicable !!!

    View File

 7.1.7 – Initiatives taken by the institution to make the campus eco-friendly (at least five)

  1. Water Harvesting: • Rain water harvesting has been in place from the
establishment of the institute and from the experimental stage now the campus
has increased systematically the harvesting capacity. • ?Rain water harvesting

https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11063_Inclusion_1622221230.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11063_promotion_activities_1622221457.xls


system is built in main block of campus to ensure continuous recharging of
ground level water. All water outlets in building are connected to the main
channel and that channel is connected to the rechargeable tank. The water
samples are collected and analyzed. Fig. Water Recharge Tank 2. Energy

conservation: • The college has gradually moved on from normal light bulbs
(least required wattage) to tube lights, slim lights, CFLs, LEDs and the

college also replaced most of the CRT monitor to LCD monitors LCD monitors to
LED monitors thus conserving energy is done. • Solar water heating system is
installed in Girls and Boys hostels. This has reduced the Electrical Energy

Consumption. • The UPS Batteries are maintained in good condition which reduces
frequent charging of batteries and hence controls power utilization. •

Periodical equipment checking and monitoring is carried out to avoid excess
power consumption. • Design of College building is well architected so that the
natural light is used in college premises. • Lights and fans are turned off
when rooms are unoccupied. Fig. Computer lab with LED monitors facility 3.
Efforts for Carbon neutrality: • The college has planted adequate number of
trees. • The college campus is maintained green enough to ensure the carbon
neutrality in this area. • College observes no vehicle day on every Thursday.
4. Plantation: • A good number of plants are planted in the college campus and

nearby area by arranging tree plantation programs. • Bamboo trees, Almond
trees, various flowers tree plantation have been done in the campus. • Green
lawns are maintained well with water sprinklers. Fig. Greenery at college 5.

Hazardous waste management: • Gas connection pipe line is designed by
architect. • Inverter batteries are replaced with the new batteries old

batteries are handover to the seller. • Generator and oil section is covered
with protective shield. • Waste oil is dumped at the dumping yard. • Chemistry
laboratory waste generation is controlled by proper selection of practicals

prescribed by University curriculum. • Cement waste material in Civil
engineering lab is used for footing in new construction. • Iron waste from the
mechanical workshop is send to the scrap center. Fig. Gas connection pipe line
in lab and Transformer protective shield 6. E-waste management: • E-waste is

collected and stored carefully before it is handed over to the Shirpur
Education Society. • Old computer machines are donated to the Ashram schools of
Shirpur Education Society. Since 2015 institution has a tie-up with HP in which

old machines are sent back to the HP Company and new machines are received

7.2 – Best Practices

 7.2.1 – Describe at least two institutional best practices

  Practice I 1. Title of Practice I: ICT based initiatives in teaching learning
2. The Goal: The specific goals are: • To inculcate in the faculty the

technological competence to strengthen teaching learning. • To promote ICT
culture in the college. • To supplement the traditional chalk and talk method
by novel teaching approach. • To make teaching and learning interdisciplinary
by tapping resources available on internet. • To make optimum use of the ICT
facility in classroom practices 3. The Context: • ICT makes teaching easier,
student friendly, contently and interesting. It makes the classroom more and
more responsive because it gives both audio and visual effect. • Student

understanding is enhanced because they comprehend whatever is taught. • ICT
based programs like MOOCS, NPTEL, etc. help to improve the teaching skills as
well as it helps students for competitive exam preparation. 4. The Practice:
Institution has developed all classrooms are smart class rooms, well equipped
with necessary infrastructure (Smart Board, LCD projectors, Audio/video aids

with internet etc.). It is made mandatory for each teacher to deliver lectures
as possible by preparing PPTs in an academic year. High speed internet facility
is provided to all the departments in the college. Computers and Printers are
also provided to many of them. IQAC convened meetings with the teachers and
encouraged them to make optimum use of ICT facilities for making teaching



learning more and more interesting. The RCPIT’s ICT based education ensures
students and faculty to keep updated with latest technology and research trends

through various tied-ups / associations like Coursera, National Program on
Technological Enhance Learning (NPTEL- MHRD, New Delhi), Quality Enhancement in

Engineering Education (QEEE- IIT Madras), Center for Distance Engineering
Education Program (CDEEP- IIT Bombay and IIT Kharagpur). On an average, 20-25
co-curricular courses are conducted per year using these platforms to update
faculty and students’ knowledge on latest trends in industrial technology.

NPTEL video lectures are available at the college libraries which are used by
both faculty and the students. For the students who are interested in PG

studies, RCPIT has e-learning platform of various entrance examinations like
GRE, TOEFL and GATE. Students and faculty are encouraged for certification

courses through Massive Open Access Courses (MOOCS). About 100 plus
certifications per year have been completed by students and faculty. RCPIT is
one among the pioneer institutes who has tie-up with IIT Bombay from its’ CDEEP
program right from its inception. RCPIT has tie-up with IIT Kharagpur in terms

of virtual classrooms and laboratories. RCPIT has also tie-up with IIRS,
Dehradun for its EDUSAT programme It provides a suitable environment to improve

and assist the learning and/or experimentation process contributing to an
increase in the effectiveness of scientific research and widening the use of

scarce or costly equipment. To bring effective class room management and to be
aware of differentteaching methodologies, the college encourages the faculty to
attend IIT BombayWipro sponsored FDP’s and pedagogy programs 5. Evidence of
success: In this regard 10 of our faculty were awarded as best performers in
ICT based 2 months workshop by IIT, Bombay and are invited to be resource
persons for upcoming workshops. Beside this, RCPIT has developed its own
virtual learning platform in collaboration with Amrita University for

conducting multiple sessions. Institute’s effort in ICT based education has
been rewarded by many forums. For e.g. IIT Madras, has granted RCPIT a
‘Partner’ category for its QEEE program (one among three institutes in

Maharashtra) consecutively for three semesters. Communicative competence of the
students improved drastically because on viewing the PPTs and video clips, they

naturally feel to react on the issues. 6. Problems encountered Resources
required ICT infrastructure is expensive and therefore requires massive

investment. 7. Notes (Optional) Any other information that may be relevant and
important to the reader for adopting/ implementing the Best Practice in their

institution (about 150 words). : - NIL Practice II 1. Title of Practice
II:Promoting engineering education in tribal region. 2. The Goal: To bring the
tribal students into the main stream of engineering education. 3. The Context:
R. C. Patel Institute of Technology,Shirpur is situated in tribal region which
has 48 tribal population as against the national average of 8. Thatresult in

poor literacy of 64.The students from tribal area are expected to be strong in
academics and have good industrial exposure. Institute encourages them to adopt
latest developments in engineering education. 4. The Practice: To attract these
students towards technical education and to create awareness among the tribal

student, R. C. Patel Institute of Technology, Shirpur has been arranging
engineering counseling programs since 2006. In this counseling programs

information related admission process, various scholarship schemes are made
available for this category by central and state government. Institute

motivates them to develop the skill, knowledge and attitude that are needed to
make an effective start as member of the industrial profession. Institute also
supports financially by offering concession in admission fee for economically
backward students. 5. Evidence of success: As a result of that, in previous
four year enrollment of tribal students and their passing percentage are

steadily increasing. Airbus, the Global Leader in Aeronautics, Space and the
Global Engineering Dean Council (GEDC), the international organization for

leaders of schools and colleges of engineering has shortlisted The team of R.
C. Patel Institute of Technology, Shirpur along with 10 teams from engineering



stream around the world for fifth GEDC Airbus Award for Diversity in
Engineering Education. This is the recognition of institute on the global

platform for increasing enrollment of girl students and tribal students and
also for making them successful and employable through Engineering Education.
6. Problems encountered Resources required: Due to illiteracy and reluctant

nature towards the technical education, it is quite difficult to convince these
tribal students and parent to opt engineering education. To overcome this

problem institute effectively organizes one to one interaction program in which
senior faculties guide tribal students as well as their parents in relevance to

their career opportunity.

  Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www.rcpit.ac.in/virtual-class-room-labs

7.3 – Institutional Distinctiveness

 7.3.1 – Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

  Objective of the college is to provide quality education in Teacher Education
to the students from various parts of the society, to make them academically
and globally competent. This objective is clearly reflected in the mission
vision statement. The college believes that professionals of this college

should be not only academically sound but should also have values and strong
professional ethics. In present era, problem of unemployment among educated

youth. To bridge the gap between companies and the current education system and
we will contact with various companies to tailor the curriculum as required.
Therefore we have implemented Skill-based system of education.A couple of

important initiatives taken at the institution towards skill-based education
were the establishment of IIC (institute innovation counselling) Cell,

motorsport club, the certificate course on German and Japanese Language. The
RCPIT, Shirpur has also tie-up with international MOOC’s platform like

Coursera, etc. These initiatives help students to build their careers in the
selected areas. This is a big step towards diminution of the problem of

educated unemployed youths in the state. For IIC cell and MOOC’s certificate
course, college have been signed MOUs with some of the top organization where
students successfully complete activities. The RCPIT college also assists the
successful students in getting lucrative placements across the country. The
college aims is to motivate the students to develop their hobbies and achieve

success in life. The above activities are steps towards facilitating the
students with the required knowledge, experience and exposure to pursue their
dreams with gainful employment. With the skills gained, the student becomes

more determined and confident in facing the future.

  Provide the weblink of the institution

https://www.rcpit.ac.in/wipro-technology-lab-research-center

8.Future Plans of Actions for Next Academic Year

 Institute plans A. To start new course in the emerging field of engineering like
Data Science with closure of one division of Mechanical Engineering. B. To
prepare documentation for Autonomy Committee visit. C. To draft Autonomy syllabus
as per guidelines given by AICTE. D. To arrange Faculty Development Programs,
Conferences, workshops in institute for Teaching, Non-Teaching staff and
students. E.. Encourage and motivate faculties to participate in different Sports
and health related activities.
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