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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

R C. PATEL | NSTI TUTE OF TECHNOLOGY,
SHI RPUR

Name of the head of the Institution

Prof. Dr. Jayantrao Bhaurao Pati l

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02563259600
Mobile no. 9923466699

Registered Email

principal @cpit.ac.in

Alternate Email

j bpatil @otmail.com

Address Near Ni nzari Naka, Shahada Road,
Shi r pur

City/Town Shi r pur

State/UT Mahar ashtra

Pincode

425405




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Prof. Pravin Laxmanrao Sarode

Phone no/Alternate Phone no.

02563259600

Mobile no.

9850008471

Registered Email

pravi nsar odercpit @nai | . com

Alternate Email

pravin.sarode@cpit.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. rcpit.ac.in/aqar

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://www rcpit.ac.in/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.18 2017 30- Cct - 2017 29- Cct - 2022

6. Date of Establishment of IQAC

15-Cct - 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File



https://www.rcpit.ac.in/aqar
https://www.rcpit.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11063_Quality_Initiatives.xls

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Conput er TEQ PI 11 Dr. Babasaheb 2020 300000
Engi neeri ng Ambedkar 365

Technol ogi cal
Uni versity,
Lonere.

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 4
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Proposal for Autonony is submitted to Governing Body of the Institute. 2.
Proposed to start new courses in enmerging trends |ike Data Science, Internet of
Things. 3. Initiatives taken |ike during COVID19 pandenic safety awareness
program for students, work from hone (WH) for enployees, online teaching and
exam nation, pronoting online education using MOXOCs, Wrkshops, FDPs and Trai ni ng
Program use of WebEX , Coursera and ZOOM are taken by the institute. 4.

I ntroduced the Enployability School Program (ESP) along with regul ar acadenics
fromthe upcom ng Acadeni c year (includes Coursera / Foreign | anguages) 5.
Encourage and notivate faculties to participate in different Sports and health
rel ated activities.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11063_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11063_Minutes.pdf

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Managenent 18- May- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 13-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes. The institution has a Managenent
Informati on System t hrough Mastersoft
Cloud software. It contains the
informati on of students in terns of
adm ssion fees, attendance, docunents
etc. The I T support teamof institute
devel oped a online student feedback
system( Vidyarthi Rai Pranali ) which
manages students feedback regarding
teachers and teachi ng | earning process.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute is affiliated to Dr. Babasaheb Technol ogi cal University, Lonere
(DBATU). The institute follows curriculum prescribed by the DBATU university.
Apart fromthis prescribed curriculumthe institute follows very systematic
approach to devel op and deploy action plans for effective inplementation of the
curriculumas given below At the start of every academ c year, the affiliating
university gives a tentative cal endar about start and end of the senester,
hol i days, practical / oral exam nation dates and end senester exanination. e« By
taking university cal endar as an input, Principal and Head of Departnents



https://assessmentonline.naac.gov.in/public/Postacc/Quality/11063_Quality.xlsx

(HODs) discuss and prepare the academ c cal endar for the institute which
i ncl udes Internal Sessional Exami nation (ISE) dates and all activities. ¢ Head
of the departnent distributes the teaching load to faculties by considering
subj ect choices given by faculties. ¢ For new courses institute arranges
training programfor that course. Institute al so arranges workshop for
faculties for effective teaching learning. ¢ Institute plans and defines the
evaluation criteria for I SE and Internal Continuous Assessnent (|ICA) nmarks. -«
Along with the acadenm c cal endar, faculty Academic Diary is also issued to
every faculty. Academic Diary covers: « Faculty Profile ¢ Individual Tine Table
 Academi c Cal endar ¢ Cal endar Planning of Faculty Activities ¢ Course
bj ectives « Lecture Planning (Teaching Plan) and Practical Planning — Batch
wi se ¢« Attendance Record (Theory/ Practical/ Tutorial)  Lecture Details -
Details of Lecture Conpensated ¢ Sunmary of Record of Action Taken agai nst Less
Attendance ¢ Record of Practical Assessnment ¢ Record of ISE ¢ Result Analysis
of Internal Sessional Exami nation ¢ Result Analysis of End Semester Exam nation
e Record of Content Beyond Syllabus ¢ Record of Sem nar, M nor and Maj or
Project ¢ Record of seminar, workshop, conference

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ger man Ni | 19/ 08/ 2019 180 enpl oyabi | For ei gn
Language ity/ entrepr Language
cour se eneur ship ver bal and
witten Conm
uni cation
Japanese Ni | 24/ 07/ 2019 90 enpl oyabi | For ei gn
Language ity/ entrepr Language
Tr ai ni ng eneur ship ver bal and
witten Comm
uni cation

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

Java 17/ 07/ 2019 205




Aptitude Soft Skill 16/ 07/ 2019 571

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Al'l 372

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At the end of each senester, feedback is collected fromstudents. The collected
feedback is summari zed and the consolidated report is sent to Principal. The
faculty with average and poor feedback are counselled by Principal in the
presence of HOD. Teachers al so assess the students through various nechani sns
such as regular interaction wth students, assignnents, daily attendance and
internal tests.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech Nill 627 Nill 457

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 2363 Ni |l 115 Nl 115

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of ICT
enabled

E-resources and
techniques used

Numberof smart
classrooms

ICT Tools and
resources

Number of
teachers using

Number of
Teachers on Roll




ICT (LMS, e- available Classrooms
Resources)
115 115 2 17 13 5

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Local Guardian (LG) System: The LG system is implemented since the inception of the institute. In this system,
equal number of students are allocated to each faculty. The faculty remains his/her local guardian till the student
get passed the degree programme. The LG keeps all the academic records like internal test, end semester
marks, attendance throughout the year. The LG keep track of the overall progress of student under him/her for
the entire period of the graduation of student. The LG conveys the overall progress of the students to his/her
parent regularly. Even the student remains absent for a single lecture, the LG calls parent and reports about the
absentee of the students. This system has been proved very effective and fruitful in the sense that the student
remained attached with the institute even after graduation. This makes alumni bonding very strong with the
institute.

Number of students enrolled in the
institution

2363

Number of fulltime teachers Mentor : Mentee Ratio

115 1:21

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

115

115

Nill

Nill

19

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers
receiving awards from
state level, national level,

international level

No Data Entered/ Not Applicable !!!

Designation Name of the award,
fellowship, received from
Government or recognized

bodies

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last

semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BTech Ni Il I 17/ 12/ 2019 02/ 04/ 2020
BTech Ni Il [11 17/ 12/ 2019 02/ 04/ 2020
BTech Ni |l \Y, 18/ 12/ 2019 02/ 04/ 2020

BE Ni |l VI | 23/ 12/ 2019 02/ 04/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

For Laboratory:
syl I abus.

Institute conducts the experiments given by university in the
The Continuous Internal Evaluation for |aboratory is based on |ab



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11063_ict_tools_1622206378.xls
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11063_e_resource_1622206383.xls
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11063_Honours_recieved_1622206818.xls

attendance, continuous assessnent of experinents and innovative
experinentation. For Theory: Institute conducts the Test I, Test Il and M d-
term exani nation for continuous internal evaluation for theory. The Continuous
Internal Evaluation for theory is based on class attendance, practical
attendance, qui zzes and assi gnnents.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadenic calendar is prepared by institute in accordance with Academ c cal endar
provi ded by DBATU, university. « Academ c cal endar contains acadenic and
extracurricular activities including dates of internal exans, which is notified
to the students. ¢ Academ c cal endar contains the detailed scheduling |ike
start of teaching, end of teaching, start of unit, end of unit, dates of class
Test I, Il and nmid-termexam dates of end term practical and theory
exam nati ons.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://rcpit.ac.in/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. rcpit.ac.in/videos/nore/8

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Amount received
during the year

Nature of the Project Duration Name of the funding

agency

Total grant
sanctioned

365 Dr. Babasaheb 3 3
Anmbedkar
Techni cal

Uni versity,

Lonere

Maj or
Proj ects

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

I nf osys Conput er Engineering/ 1T 22/ 02/ 2020



http://rcpit.ac.in/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11063_Pass_percentage_1622214708.xls
https://www.rcpit.ac.in/videos/more/8

Mudra Sol utions, Jal gaon

Conput er Engineering/ 1T

05/ 09/ 2019

Tech Mahi ndra, Pune

Conput er Engineering/ 1T

06/ 02/ 2020

NM MS, Shi r pur

Conmput er Engineering/I1T

17/ 10/ 2019

t echni ques

Matl ab for Civil Cvil Engineering 20/ 05/ 2020
Engi neers
OQpportunities for Civil Civil Engineering 22/ 05/ 2020
Engi neers in Comi ng Years
Chal I enges in Structural Cvil Engineering 23/ 05/ 2020
Desi gn
Career in merchant navy G vil Engineering 24/ 05/ 2020
after graduation
El evator Safty and El ectrical Engineering 17/ 01/ 2020
mai nt enance
Career Avenues in Power El ectrical Engineering 27/ 01/ 2020
Sect or
H gh voltage testing El ectrical Engineering 24/ 05/ 2020

Career Option and
Qpportunities

El ectronics
Tel econmuni cati on

21/ 05/ 2020

I nfyTQ preparation and
opportunities

El ectroni cs
Tel econmuni cati on

22/ 02/ 2020

Resune bui |l di ng

El ectronics
Tel econmuni cati on

28/ 08/ 2019

H gh voltage testing
t echni que

El ectronics
Tel econmuni cati on

24/ 05/ 2020

CGoal setting planning

El ectronics
Tel econmuni cat i on

28/ 05/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Nill Manuf act ur Manuf act ur 25/ 01/ 2020
ing of M ni i ng
Power Weeder
(Tiller)
Nill Nill Ni |l Spi ces Manuf act ur 25/ 01/ 2020
Pr oduct i ng
Nill Nill Nill I ndi an I T Sal es 25/ 01/ 2020
Handmade Servi ces
Craft
Nill Nill Nill USECFY I T 25/ 01/ 2020
Servi ces
Nill Nill Nill Al based I T Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11063_Awards_won_1622209387.xls

HM System Services
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

Conput er Engi neering 1

Mechani cal Engi neering 1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication

Department

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

No Data Entered/ Not Applicable !!!

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11063_journals_notified_on_UGC_1622210151.xls
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11063_Books_and_Chapters_1622210263.xls
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11063_Bibliometrics_1622210387.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/11063_Index_1622210456.xls
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11063_Faculty_participation_1622210560.xls

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

Ni nzar i

activities activities
Bl ood Donati on Navj eevan Bl ood 2 19
Camp at RCPIT Bank Dhul e
Li brary
NSS W nter Canp Gram Panchayat 2 19

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |l

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

activites

Number of teachers
participated in such

Number of students
participated in such
activites

0

0 Nill

NIl

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

View File



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11063_Collab_activities_1622211586.xls
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11063_Linkages_1622211716.xls
https://assessmentonline.naac.gov.in/public/Postacc/MoU/11063_MoU_1622211913.xls

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

100

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SLIM 2121 Ful 'y 3.5.1.0.26594 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

No Data Entered/ Not Applicable !!!

View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 790 16 200 16 1 1 200 0
g
Added 0 0 0 0 0 0 0 0
Tot al 790 16 200 16 1 1 200 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11063_augmentation_details_1622212782.xls
https://assessmentonline.naac.gov.in/public/Postacc/Library/11063_Library_1622213156.xls
https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11063_e-content_by_teachers_1622214138.xls

RCPI T Moodl e http://ww. rcpit.online/ noodl e/

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
35 33 21 17

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Institute has nechani sm for naintenance and upkeep of infrastructure,
facilities and equipnent is as follows- ? Stock verification is done to
i dentify the non-working equi pnent and suggestions for necessary repl acenents
are presented. ? Regular cleaning and up keeping of the equipnment is nonitored
by the faculty nmenber in-charge of the |aboratories. ? The annual budget and
al l ocation of funds for and regular nonitoring of utilization of funds for
mai nt enance ensures the inprovenment in the infrastructure of the Institute. ?
Annual mai ntenance contract (AMC) is availed for critical and sophisticated
equi pnrent and software. ? The sensitive equi pnent, |ike conputers and science
apparatus are nmintained by the I ab assistants and the el ectrical equipnents,
wat er purifying machi ne, RO photocopiers, printers, are tinely serviced by the
technical experts. ? A teamof security guards conprising one Security Oficer
and 13 Security Guards is there on canmpus for security and vigilance of the
entire premses. ? In addition to these technical people designated as |ab
assistants are available in all departnents to attend regular difficulties of
students and staff of the concerned departnents. Institute take up calibration
and ot her precision neasures for the equi pnments/instrunments considerably with
the followi ng procedure. ? The institute has authorized the HODs to take up the
calibration of precision equipnments/instrunents as per the standards of the
instrunents. ? The | aboratory equi prent are naintained and calibrated as per
the budget allotted to the concerned departnent. ? The Institute has Network
Admi ni strator and team of Lab Assistants to take care of the maintenance of the
conputers and networking facilities. Institute has taken major steps for upkeep
and mai ntenance of sensitive equipnent, voltage fluctuations and constant water
supply is as follows- ? There are Cenerators backup (100 kVA, 125 kVA and 250
kVA) with sensor systemto ensure uninterrupted power supply. ? Al conmputer
labs is provided with Uninterrupted Power Supply (UPS) to ensure no data | ost
and any sort of damage. ? To take care of voltage fluctuation for overal
bui | di ng 415kVA stabilizer is provided. ? RO Plant Systens are installed in the
canpus and there is a continuous drinking water supply. ? The Institute has an
i n-house el ectrician and ot her supporting staff to take care of the electrica
equi pnrent and for other regular maintenance. ? All buildings provided with Fire-
fighting equiprment and First aid boxes. ? Institute has separate server room
for maintaining and controlling of services throughout the building.

https://www.rcpit.ac.in/computer-center

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support (a) Ladies fee 38 1122922
frominstitution concessi on —



http://www.rcpit.online/moodle/
https://www.rcpit.ac.in/computer-center

(Managenent Non cap
seat)- Third
Year (b) D2D agai nst
Non Cap seat(c) D2D
fee concession for
ETC branch(d) Fee
concessi on for SE-
ETC (e) Hon
Bhai saheb
Concession (FE to
BE)a) State
Gover nnment

Fi nanci al Support
from G her Sources
a) Nati onal a) State and 2072 120358705
central Governnent
b) I nternati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

enrolled

Agencies involved

No Data Entered/ Not Applicable !!!

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 | ndustry Ni Il 513 Nill 418
Expert talk
2020 Al ummi Nill 495 Nill 418
Expert talk
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11063_Scholarships_1622217656.xls
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11063_Development_Schemes_1622217959.xls

No Data Entered/ Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying
No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Institute encourages active participation of students through student councils.
Student council is formed in the institute as per the university resolution
1994/ Act 40/ 2B. The nenbers are selected as per university rules and
regul ation, fromeach class. Initially first two students are called who are
the toppers fromeach class and from each branch. After selection of menbers,
one of the students is nomi nated for General Secretary (GS) and one of the girl
students is nom nated for Ladies Representative (LR). Simlarly, the selection
of Cultural commttee and sports committee coordinators have been sel ected, But
every nom nation requires support of two students fromthe el ected nmenbers.
After

GS, LR Sports coordinator is elected and ot her

menbers are appoi nted as
Cl ass Representative of concern departnent. This student council

actively works

for different activities conducted in the institute |ike blood donation canp,
tree plantation drive, annual gathering, etc.
el ected at university |evel
conducting el ection.
menber

University Representative is
fromthe representative of different colleges by
Also fromthe selected university representatives one
is selected as a President of university student council
nmenber as secretary on university |evel

and anot her
st udent council .

5.4 — Alumni Engagement



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11063_Placement_1622218334.xls
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11063_Progression_1622218543.xls
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11063_Qualifying_1622218725.xls
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11063_Activities_Organised_1622219005.xls
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11063_awards_in_activities_1622219312.xls

5.4.1 — Whether the institution has registered Alumni Association?

Yes

In the year if 2014-15, institute has decided to forminformal alumm

associ ation. For that, one of alumi Ms. SunandakKhargharia cane forward and
connect nore alummi together. W have form associati on and announce it during
alumi neet held at pune in 2014-15. Later in year 2018 we have officially
regi stered Alumi association. Association has 7 nmenbers. Wth the hel p of

al umi associ ation we have started many initiatives like alumi interaction
under canpus to corporate program alumi nmentorship for project, sponsorship
for projects, guidance for higher studies programetc. W are getting good
results in these initiatives. Alumi also helps us to create Facebook page

Li nkedl n page for nore connects. Alumi al so create whatsapp create for both
India as well as abroad. The broader objectives of Alumi association is as
bel ow (bjectives: « To foster a spirit of loyalty. ¢ To share coll ege

achi evenents and progress. ¢ Pronpte the general welfare of our organization. e
CGet help fromAl umi to connect with industries. ¢ Suggestions fromalumi for
enrichnment of curriculum < To support the parent organizations goals, and to
strengthen the ties between alumi. ¢ To get inputs fromalumi for

enpl oyabi lity enhancenent. ¢« To extend financial help to econom cally backward
and deserving students in the formof scholarship for UG PG and hi gher studies
abroad ¢ To encourage the students fromthis college by awardi ng prizes to
meritorious students showi ng bright performance in the field of education,
sports and cultural. < To organi ze prograns on personality devel opnent,

i nterview techni que and | eadershi p devel opnment, education in health science,
yoga, literature, sports etc. ¢ To extend the help to the students for

pl acenent and i ndustrial training.

5.4.2 — No. of enrolled Alumni:

666

5.4.3 — Alumni contribution during the year (in Rupees) :

333000

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Interactions: 34, activities Like Interactions, nentorship etc are
provi ded by al umi .

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The participative managenent of the institute strictly follows the vision and
m ssion. It encourages the stakeholders at all levels to satisfy vision and
m ssion of the institute by analysing the probl ens, devel opnment of strategies
with solutions. Institute has a nmechanismfor delegating authority and
provi di ng operational autonony to all the various functionaries to work towards
decentral i zed governance system 1. Principal |evel: The Governi ng Body
del egates all the academnm c and operational decisions based on policy to the
various nonitoring comrttees headed by the Principal in order to fulfil the
vision and mission of the institute. 2. Faculty |evel: The Head of the
departnent plays a crucial role in decentralizing the resources by scheduling
the activities of the departnment and assigning responsibilities to the
departnent faculties. Organizing semnars, guest |ectures, workshops,
symposi um conferences, Industrial visit and Inplant trainings are del egated
often to the faculty nenmbers by the HOD. Faculty nenbers are given




representation in various conmittees/cells and allowed to conduct various
prograns to showcase their abilities. They are encouraged to devel op | eadership
skills by being coordinator of various acadenic, co-curricular and
extracurricular activities. They are given authority to conduct
sem nar s/ wor kshops/ conferences/conferences/ FDP's. 3. Student |evel: Students
are enpowered to play an active role as coordinator of co-curricular and
extracurricular activities, social service group coordinator. For effective
i npl ementation and i nprovenment of the institute various conmittees are forned
e. g annual budget conmittee, Schol arship Awards Conmttee, Curricul um
Devel opnent Feedback Committee, Library Conmittee, Gievances Redressal Cell,
Student Welfare Cultural Committee.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Since the Institution is an

Aut onomous institute with affiliated to

DBATU (Dr. Babasaheb Anbedkar Techni cal

Uni versity, Lonere) The Faculty nenbers

regularly attended the neetings of BCS

for Curriculum devel opnent organi zed by
the University. And take a follow ng
poi nt for Curricul um Devel opnent 1.

St ake Hol der’ s Feedback 2. Formation of
Curricul um Revision Committee ( CRC) 3.
Em nent people fromindustry, alummi,
PG students, Research schol ars,

Enpl oyees, HoDs of Interdisciplinary
programrers, formthe constitution of
the Board of Studies. 4. The inputs
fromthe CRC is reviewed by the BoS.
The items recomended by the BoS is
val idated by the | QAC and the sane is
sent back to the BoS for corrective
actions, before approval of the
Academ ¢ Counci | .

Teachi ng and Lear ni ng Senest er Pre-Conmencenent
Preparations ¢ Departnental Acadenic
Cal endar « Lecture plans ¢ Course
| earni ng Obj ectives and Course Qutcones
e Topic |learning Objectives and
Qut conmes ¢ Lecture notes ¢ Updating the
library with appropriate books as
suggested by the faculty-  Modifying
the | aboratories to cater for the needs
of revised syllabus and new technol ogy.
Moni toring the teachi ng process through
e Online feedback from students (Md
senmester and end senester) ¢ Result
anal ysis at the end of senester
exam nation. Addressing issues of
i ndi vi dual student  Renedial classes
for slow | earners ¢ Personal guidance




to students approaching with
difficulties « Mentoring of students to
notivate Addressing issues related to
course «?To bridge the curricular gap
bri dge course is conducted for first
year students. <?Extra |lectures also
tutorial are allocated in the tine
table for courses of difficult nature
e ?Teachi ng net hodol ogy wor kshops are
conducted «?Expert lectures are
conducted on topics related to the
course, but, outside the syllabus
Addr essing issues of faculty ¢ Course
assi gnnent as per Conpetency. -
Ment oring and guidance to faculty for a
course handl ed by hinf her by
seni or/ conmpetent faculty

Exam nati on and Eval uati on

Exam nations are conducted as per
rul e and regul ati ons of NWMU DBATU
Eval uation of Internal Marks is done
based on Conti nuous assessment of
students’ performance through credit
tests, assignments, seninars and
proj ects. Evaluation of all theory
exam nation is done at various CAP
centre of university. 1. The Conti nuous
i nternal Assessnent systemis designed
in such a way that every faculty has
the freedomto decide on their interna
assessnents based on the uni queness of
the Course as approved by the
Depart mental Exam nation Committee
(DEC). The DEC will decide on the
nature of assessment |ike Quiz, MXQs,
Field visits, nmini projects, Team
projects, Sem nar, Online exam nations
etc., 2. The Question paper pattern is
revised in accordance with the Learning
out comes by mappi ng the Course outcones
to Programme out cones. The depth of
assessnent is specified in ternms of
Bl oons Level and wei ghtages are
di stributed accordingly. 3. The
Question paper is designed in such a
way that it caters to all the
categories of the students. 4. The
| earni ng outcones are neasured at each
and every stage of the continuous
assessnent process through anal ytics
and profile is generated for every
whi ch focuses on the | earning outcones.
6. In addition to that, the details of
t he Exam nation pattern, G ading and
any anmendnents after the approval of
t he Academ c Council, Board of Studies
for the existing pattern will be
informed to all stake holders by the
Dean (Academ cs) through the respective




Deans/ HoDs. 7. The O fice of the
Controller of Examinations has its own
exam nation Procedure manual which was
drafted in consultation with the Vice
Chancel | or, Registrar, Dean(Acadenics)
and all Academ c Heads. The manual is

transparent and the O fice of the
Controller of Exami nations religiously

foll ows the procedure nanual for
i npl ementation of all its activities.
All matters (except the confidential
matters) are being updated to the
Deans/ HoDs/ Facul ty Menbers through
regular O fice
Notifications/Circulars/Oders. In
addition to the above, these matters
are discussed in the regul ar HODs

Meetings. 8. The final End-Term

Exami nation is coordi nated and
conducted by the Ofice of the
Control |l er of exam nations. An Academ c
Cal endar is prepared in the beginning
of each Academi c Year by incorporating
dates of both Internal assessnent and
Fi nal End- Ter m exam nations. The sane
woul d be circulated to all the faculty
menbers and students through the
Deans/ HoDs of all departnents.

Research and Devel opnent

Regul ar neetings of Research
committee are organi zed for pronoting
Research climate in the Institution e

Teachers are sent to participate in
Orientation progranmes, Research
Wor kshops, Training Programes of
Acadenmi c Staff college and ot her

institutions. « Mtivating teachers for
Paper presentations and participations
in National/lInternational, State |evel

Conferences and Semi nars ¢ Books are

publ i shed by the teachers with | SBN
nos. e+ Papers are presented and
publ i shed by the teachers in Peer
Revi ew Journal s, Non Peer Review

Journal s and conference proceedi ngs

both at International, National and
State | evel Sem nars and Conferences. -«
Li brary Resources are provided to

Research Schol ars, Students and Ex-

students opting for Ph.D.  Two
departnents of college Conputer and E
Tc are recogni zed as research centers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The coll ege boosts a well-stocked
and digitalized central library with
coll ege and departnent wi se division to
ensure easy, quick and efficient access
to desired data. 2. OPAC Software is
provi ded for personal assistance to




each and every user while accessing the
[ibrary books 3. 24x7 W-Fi facility is
provided for the students to use their
[ aptops in the college prem ses. 4. The
col | ege canpus has been nonitored with
CCTV facility for vigilance. ICT
enabl ed cl ass roons There is Library
Advi sory Comm ttee which | ooks after
overal | devel opnent ofLibrary and its
ot her resources ¢ |Increased the numnbers
of Text books, Reference Books, E-
books, CD's, VCD's, in the Library  E-
journals are taken from | NFLI BNET e
Li brary Resources are provided to the
students, teacher, Ex-students and
out si de Research schol ars opting for
M Phil, Ph.D. and other conpetitive
exam nations. ¢ The institution has
pur chased conmputers, Printers,
Projector, TFT's and CCTV Caneras ¢ |ICT
based library resources are provided
t hrough OPAC, | NFLIBNET, Conputers with
i nternet access and LAN facility e
O her I CT services provided are
Ref erence service, Reprography,
Downl oad, Printing, |n-house/renote
access to e-resources, CD S Video' S -
Al m rahs, Tables, Book Case and Chairs
are purchased

Human Resour ce Managenent

Enpl oyabi l ity Devel opnent Program
The focus of RCPIT is to make the
candi date enpl oyable by its soft skil
devel opment throughout all senesters at
no cost to the students. To enhance
technical skills, around 15-20 add-on
courses are provided by reputed
trai ning organi zati ons, due to which,
the placenents reached to 85.23 in
2019- 20.

Industry Interaction / Collaboration

Institute has pronoted industry
hcademni ¢ associ ations by establishing e-
yantra robotics laboratory in
association with I T, Bonbay and W pro
Technol ogi es industrial |aboratory for
maki ng small projects. elnstitute
invites industry resource person to
deliver |ectures, sem nars on
i ndustrial devel opnent issues and to
del i ver dommin specific technol ogi cal
interaction. elnstitute also notivates
students to take part in industry
oriented conpetitions |like Tata
Consul tancy Services (TCS) Codevita,
TCS Testinony, KPIT Sparkle, and
Capgemi ni Technext. etc. to nake them
i ndustry ready. elnstitute has a tie-up
with many reputed industries |ike TCS,




Persistent, Wpro, etc. eInstitute
Provides Internship opportunities for
students during Summer / Wnter
Vacation. eIndustrial visits for Final
Year Students

Adm ssion of Students

Admi ssi on procedure i s adopted as per
rules and regul ations laid down by
Di rectorate of Techni cal Education

(DTE), Government of Maharashtra State.
DTE publ i shedadmi ssion notification
time to time in all well-known national
and regi onal dail ynewspapers. «?The
advertisements for admission to
different courses are published by
Institute in allwell-known newspapers
fromtime to tine. The advertisenent
contai ns detail edi nformati on about
different courses, eligibility nornms,
process of adm ssion, academ csas wel |
as facilities provided by institute.
*?The advertisenents for adm ssion are
broadcasted by Institute on radio
stations, and Institute website:
http://www. rcpit.ac.in «?Institute
organi zes awar eness / counsel ling
wor kshops for adm ssion process to
12t happearing students and their
parents, faculties and stakehol ders.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

Fi nanci al transactions using e-
governance nechanism This has hel ps
keepi ng records of receipt of funds,

proj ects, consultancy incone,
donations, staff salary and all types
of purchases and paynent of various

utility bills and taxes.

St udent Admi ssion and Support

The entire adni ssion process from
filling of forms to paynent of fees is
done online, and is being taken care of
by the On Fees team an external agency
t hat has been working towards conpl ete
digitization of data related to the

staff and students. The agency has al so
initiated the process of preparing a
student data base that will maintain
digital records of students fromthe
first to the third year in addition,

the On Fees team began sendi ng regul ar
SM5 to the students and their parents
to keep them updated about students’

att endance.

Exam nati on

St udents can access exam -rel at ed
information on the college website.
Staff nenbers have access to a Wat sApp




group dedi cated exclusively for
exam nation related informati on such as
exam nation tinetables, and deadlines
for subm ssion of question papers and
mar k sheets. Since the college online
assessnent of papers is carried out in

conput er | aboratories on canpus

Pl anni ng and Devel opnent Time tables for staff and students
are formul ated using software.

I ndi vi dual staff nenbers enmil soft
copi es of their annual syllabus plan,
list of subjects and other association

activities, and annual forms to the

| QAC- in-charge and the office

Admi ni stration The institution are managed | argely
by communi cation through emails and
What sapp groups. Each staff nenber has
an official emui|l address and is a
menber of staff Watsapp groups, and
i nformation about all schedul ed events
and neetings are channell ed through
zoom Staff nenbers al so thensel ves
post circulars and other staff and
student related information regularly
on their respective WatsApp groups.
Each class also has its own \Wat sApp
groups for ease of comuni cation
bet ween staff and students. In
addition, the website al so contains
information that the students require
to keep abreast of information about
various activities and courses
avail able for their benefit. Data
pertaining to the staff is now upl oaded
on a Google drive that not only enables
attendance to be taken online but also
provides staff with information such as
their individual |eave records. The On
Fees teamis currently working on
upl oading all staff related data online
for anytinme and anywhere access by the
staff

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11063_Faculty_Emp_1622220084.xls

professional

development
programme

organised for
teaching staff

administrative
training
programme
organised for
non-teaching

participants
(Teaching
staff)

participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
115 115 87 87
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
115 87 0

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute has established nmechanisns for conducting internal and externa
audits for every financial year to ensure financial conpliance. The internal
audits are carried out whenever required. An external auditor appointed by the
parent trust executes the statutory audit. Internal financial audit is
conducted in two sessions, one in the nonth of Cctober/Novenber for the period
of April to Septenber and second in the nonth of April /May for the period of
Cctober to March. Finalization of the account is conpleted in June/July and
audited statenents are prepared in June/July duly signed by the Principal, and
chartered accountant. No major objections are found in the audit by the
internal and external auditors.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nil I 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11063_Development_training_programmes_1623047956.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11063_Training_Programmes_1622220373.xls

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ Yes 1. Kavyatri Ba Yes
hi nabai Chaudhar
i North
Mahar ashtra
Uni versity,
Jal gaon 2. Dr.
Babasaheb
Ambedkar
Technol ogi cal
Uni veri sty,

Lonere

| QAC

I nt er nal
Audi t or

Ext er nal Yes

Audi t or

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent — Teacher
teachers w ||
over al |

Meet is organized by all departments of the institute where
gi ve the feedback 1. Feedback on curriculum 2. Feedback on
disciplines 3. Support for Internships Placenents

6.5.3 — Development programmes for support staff (at least three)

Support staffs were given special training on English fluency. The different
skills are devel oped through access and conpletion of online MOOCs courses
t hrough Coursera platformduring the pandem c situation. They are further

trained for operating Mastersoft ERP software of Coll ege.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Setting up I CT Based C assroom Col | ege Moodl e Platform for Students |ncubation
Centre to enpower students for Entrepreneurship Devel opnment Start-up centre

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
C)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female Male



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11063_Quality_Initiatives_B_1622220928.xls

I nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 42 15

Wonens Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Swaccha Bhar at
Car bon

Rai n Water
Abhi yan,

Harvesting systemis Established, Tree Plantation,
Ener gy conservation by Using LED Iights, No Vehicle Day for
Neutrality., Hazardous waste nanagenent, E Waste Managenent.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Provision for |ift Yes Ni |

Ranp/ Rai | s Yes Nill

Braille No Ni |l
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nill
devel opnment for
differently abl ed
students
Any other simlar Yes Nl
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Water Harvesting: ¢ Rain water
establishnment of the institute and fromthe experinental
has increased systematically the harvesting capacity. -

harvesting has been in place fromthe
stage now t he canpus
?Rai n water harvesting



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11063_Inclusion_1622221230.xls
https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11063_promotion_activities_1622221457.xls

systemis built in main block of canpus to ensure continuous rechargi ng of
ground level water. Al water outlets in building are connected to the main
channel and that channel is connected to the rechargeabl e tank. The water
sanpl es are collected and anal yzed. Fig. Water Recharge Tank 2. Energy
conservation: ¢ The college has gradually nmoved on fromnormal |ight bul bs
(least required wattage) to tube lights, slimlights, CFLs, LEDs and the
coll ege also replaced nost of the CRT nonitor to LCD nonitors LCD nonitors to
LED nonitors thus conserving energy is done.  Solar water heating systemis
installed in Grls and Boys hostels. This has reduced the Electrical Energy
Consunption. « The UPS Batteries are maintained in good condition which reduces
frequent charging of batteries and hence controls power utilization. e
Peri odi cal equi pnent checking and nonitoring is carried out to avoi d excess
power consunption. ¢ Design of College building is well architected so that the
natural light is used in college prem ses. ¢ Lights and fans are turned off
when roons are unoccupi ed. Fig. Conputer lab with LED nonitors facility 3.
Efforts for Carbon neutrality: ¢ The college has planted adequate nunber of
trees. ¢ The college canpus is maintained green enough to ensure the carbon
neutrality in this area. ¢« College observes no vehicle day on every Thursday.
4. Plantation: ¢« A good nunber of plants are planted in the college canpus and
nearby area by arranging tree plantation prograns. ¢ Banboo trees, Al nond
trees, various flowers tree plantati on have been done in the canmpus. ¢« G een
lawns are naintained well with water sprinklers. Fig. Greenery at college 5.
Hazar dous waste managenment: ¢ Gas connection pipe line is designed by
architect. « Inverter batteries are replaced with the new batteries old
batteries are handover to the seller. ¢ Generator and oil section is covered
with protective shield. « Waste o0il is dunped at the dunping yard. ¢ Chem stry
| aboratory waste generation is controlled by proper selection of practicals
prescribed by University curriculum ¢ Cenent waste material in Cvil
engineering lab is used for footing in new construction. ¢« Iron waste fromthe
mechani cal workshop is send to the scrap center. Fig. Gas connection pipe line
in lab and Transforner protective shield 6. E-waste nmanagenent: e« E-waste is
collected and stored carefully before it is handed over to the Shirpur
Education Society. ¢« A d conputer nmachines are donated to the Ashram school s of
Shi rpur Education Society. Since 2015 institution has a tie-up with HP in which
ol d machines are sent back to the HP Conpany and new machi nes are received

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Practice | 1. Title of Practice |I: ICT based initiatives in teaching |earning
2. The Coal: The specific goals are: ¢ To inculcate in the faculty the
t echnol ogi cal conpetence to strengthen teaching |l earning. ¢« To pronote |ICT
culture in the college. ¢« To supplenent the traditional chalk and tal k nethod
by novel teaching approach. ¢ To nake teaching and | earning interdisciplinary
by tapping resources available on internet. « To nake optinumuse of the ICT
facility in classroompractices 3. The Context: ¢ |ICT nakes teaching easier,
student friendly, contently and interesting. It nakes the classroom nore and
nore responsive because it gives both audio and visual effect. ¢ Student
under standi ng i s enhanced because they conprehend whatever is taught. « ICT
based prograns |ike MOOCS, NPTEL, etc. help to inprove the teaching skills as
well as it helps students for conpetitive exam preparation. 4. The Practice:
Institution has devel oped all classroons are smart class roons, well equipped
Wi th necessary infrastructure (Snart Board, LCD projectors, Audio/video aids
with internet etc.). It is nmade nmandatory for each teacher to deliver |ectures
as possible by preparing PPTs in an academ c year. Hi gh speed internet facility
is provided to all the departnents in the college. Conputers and Printers are
al so provided to many of them | QAC convened neetings with the teachers and
encouraged themto nmake optimumuse of ICT facilities for making teaching




| earning nore and nore interesting. The RCPIT s | CT based educati on ensures
students and faculty to keep updated with |l atest technol ogy and research trends
t hrough various tied-ups / associations |ike Coursera, National Program on
Technol ogi cal Enhance Learning (NPTEL- MHRD, New Del hi), Quality Enhancement in
Engi neering Education (QEEE- IIT Madras), Center for Distance Engi neering
Educati on Program (CDEEP- 11T Bonmbay and |1 T Kharagpur). On an average, 20-25
co-curricular courses are conducted per year using these platforns to update
faculty and students’ know edge on latest trends in industrial technol ogy.
NPTEL video | ectures are available at the college libraries which are used by
both faculty and the students. For the students who are interested in PG
studies, RCPIT has e-learning platformof various entrance exam nations |ike
GRE, TOEFL and GATE. Students and faculty are encouraged for certification
courses through Massive Open Access Courses (MOOCS). About 100 plus
certifications per year have been conpleted by students and faculty. RCPIT is
one anong the pioneer institutes who has tie-up with Il T Bonbay fromits’ CDEEP
programright fromits inception. RCPIT has tie-up with Il T Kharagpur in terms
of virtual classroons and | aboratories. RCPIT has also tie-up with Il RS
Dehradun for its EDUSAT progranme It provides a suitable environment to inprove
and assist the | earning and/or experimentation process contributing to an
increase in the effectiveness of scientific research and w dening the use of
scarce or costly equipnent. To bring effective class room nmanagenment and to be
aware of differentteachi ng nethodol ogi es, the coll ege encourages the faculty to
attend |1 T BonbayW pro sponsored FDP's and pedagogy programs 5. Evidence of
success: In this regard 10 of our faculty were awarded as best perfornmers in
| CT based 2 nonths workshop by Il T, Bonbay and are invited to be resource
persons for upcom ng workshops. Beside this, RCPIT has devel oped its own
virtual learning platformin collaboration with Anrita University for
conducting multiple sessions. Institute’'s effort in |ICT based education has
been rewarded by many forums. For e.g. Il T Madras, has granted RCPIT a
‘Partner’ category for its QEEE program (one anpng three institutes in
Maharashtra) consecutively for three senesters. Conmuni cative conpetence of the
students inproved drastically because on view ng the PPTs and video clips, they
naturally feel to react on the issues. 6. Problens encountered Resources
required ICT infrastructure is expensive and therefore requires nassive
investnent. 7. Notes (Optional) Any other information that nmay be rel evant and
important to the reader for adopting/ inplenmenting the Best Practice in their
institution (about 150 words). : - NL Practice Il 1. Title of Practice
I'l:Pronoting engineering education in tribal region. 2. The Goal: To bring the
tribal students into the main stream of engineering education. 3. The Context:
R C Patel Institute of Technol ogy, Shirpur is situated in tribal region which
has 48 tribal population as against the national average of 8. Thatresult in
poor literacy of 64.The students fromtribal area are expected to be strong in
academ cs and have good industrial exposure. Institute encourages themto adopt
| at est devel opnents in engineering education. 4. The Practice: To attract these
students towards technical education and to create awareness anong the tri bal
student, R C. Patel Institute of Technol ogy, Shirpur has been arranging
engi neering counseling prograns since 2006. In this counseling prograns
information rel ated adm ssion process, various schol arship schenes are nade
avail able for this category by central and state governnent. Institute
notivates themto develop the skill, know edge and attitude that are needed to
make an effective start as nmenber of the industrial profession. Institute also
supports financially by offering concession in adm ssion fee for economically
backward students. 5. Evidence of success: As a result of that, in previous
four year enrollnment of tribal students and their passing percentage are
steadily increasing. Airbus, the G obal Leader in Aeronautics, Space and the
A obal Engi neering Dean Council (GEDC), the international organization for
| eaders of schools and col |l eges of engineering has shortlisted The teamof R
C. Patel Institute of Technol ogy, Shirpur along with 10 teans from engi neering




stream around the world for fifth GEDC Airbus Award for Diversity in
Engi neering Education. This is the recognition of institute on the gl oba
platform for increasing enrollnment of girl students and tribal students and
al so for maki ng them successful and enpl oyabl e through Engi neering Educati on.
6. Problens encountered Resources required: Due to illiteracy and reluctant
nature towards the technical education, it is quite difficult to convince these
tribal students and parent to opt engineering education. To overcone this
probleminstitute effectively organizes one to one interaction programin which
senior faculties guide tribal students as well as their parents in relevance to
their career opportunity.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://www. rcpit.ac.in/virtual -cl ass-roonml abs

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

bj ective of the college is to provide quality education in Teacher Education
to the students fromvarious parts of the society, to nmake them academi cally
and gl obally conpetent. This objective is clearly reflected in the mssion
vision statenent. The col |l ege believes that professionals of this college
shoul d be not only academ cally sound but should al so have val ues and strong
professional ethics. In present era, problem of unenployment anong educated
youth. To bridge the gap between conpani es and the current education system and
we will contact with various conpanies to tailor the curriculumas required.
Therefore we have inplenmented Skill-based system of education. A coupl e of
inmportant initiatives taken at the institution towards skill-based education
were the establishnment of I1C (institute innovation counselling) Cell
nmot orsport club, the certificate course on German and Japanese Language. The
RCPI T, Shirpur has also tie-up with international MOOC s platformlike
Coursera, etc. These initiatives help students to build their careers in the
sel ected areas. This is a big step towards di m nution of the problem of
educat ed unenpl oyed youths in the state. For I1C cell and MOOC s certificate
course, college have been signed MOUs with sonme of the top organi zati on where
students successfully conplete activities. The RCPIT coll ege al so assists the
successful students in getting lucrative placenments across the country. The
college ains is to notivate the students to devel op their hobbies and achieve
success in life. The above activities are steps towards facilitating the
students with the required know edge, experience and exposure to pursue their
dreans with gainful enploynment. Wth the skills gained, the student becones
nore determined and confident in facing the future.

Provide the weblink of the institution

https://ww. rcpit.ac.in/w pro-technol ogy-| ab-research-center

8.Future Plans of Actions for Next Academic Year

Institute plans A. To start new course in the energing field of engineering |like
Data Science with closure of one division of Mechanical Engineering. B. To
prepare documentation for Autonony Conmittee visit. C. To draft Autonony syllabus
as per guidelines given by AICTE. D. To arrange Faculty Devel opment Prograns,
Conferences, workshops in institute for Teachi ng, Non-Teaching staff and
students. E.. Encourage and notivate faculties to participate in different Sports
and health related activities.
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